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Pittsburgh Federation of leathers
CONTRACT RATIFICATION MEETING
Sunday, December 8, 1991
PFT Professional Agreement
* * * * * * * * * * *
TEACHER SALARY SCHEDULES 
SALARY SCHEDULES FOR OTHER PROFESSIONALS 
OTHER ECONOMIC AND UNION MATTERS
▼
Pittsburgh Federation of Teachers 
PaFT— AFT— AFL-CIO
53 South IOth Street, Pittsburgh, PA 15203
Nancy G. Ewing 
Assistant to the President
412-431-5900
412-431-4755
SALARY SCHEDULES FOR TEACHERS
BACHELOR'S DEGREE SALARY SCHEDULES
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9/91 through 12/92 1/93 through 12/93
1 -$28,000 1 -$29,700
2 - 28,600 2 - 30,300
3 - 29,800 3 - 31,600
4 - 30,700 4 - 32,550
5 - 31,650 5 - 33,550
6 - 33,000 6 - 35,000
7 - 34,200 7 - 36,250
8 - 35,100 8 - 37,200
9 - 36,000 9 - 38,150
10 -$48,190 10 -$51,000
MASTER'S DEGREE, MASTER'S EQUIVALENT,
9/91 through 12/92 1/93 through 12/93
1 -$29,200 1 -$30,950
2 - 30,000 2 - 31,800
3 - 31,500 3 - 33,400
4 - 32,500 4 - 34,450
5 - 33,700 5 - 35.700
6 - 34,800 6 - 36,900
7 - 35,600 7 - 37,750
8 - 36,400 8 - 38,600
9 - 37,300 9 - 39,550
10 -$50,990 10 -$54,000
1/94 through 2/94 3/94 through 12/94
1 -$30,900 1 -$31,500
2 - 31,550 2 - 32,150
3 - 32,850 3 - 33,500
4 - 33,850 4 - 34,500
5 - 34,900 5 - 35,550
6 - 36,400 6 - 37,100
7 - 37.700 7 - 38,450
8 - 38,700 8 - 39,450
9 - 39,700 9 - 40,450
10 -$53,850 10 -$55,300
BACHELOR'S + 30 CREDITS SALARY SCHEDULES
1/94 through 2/94 3/94 through 12/94
1 -$32,200 1 -$32,800
2 - 33,050 2 - 33,700
3 - 34,750 3 - 35,400
4 - 35,850 4 - 36,500
5 - 37,150 5 - 37,850
6 - 38,350 6 - 39,100
7 - 39,250 7 - 40,000
8 - 40,150 8 - 40,900
9 - 41,100 9 - 41,900
10 -$57,000 10 -$58,500
Continuing through Entire Term of Agreement
B + 10 Credits---------------------add $ 100 to
B + 20 Credits....... — ..........add $ 200 to
M + 10 Credits, M. Equlv. + 10----- add $ 200 to
M + 20 Credits, M. Equlv. + 20----- add $ 400 to
M + 30 Credits---------------------add $ 600 to
M + 40 Credits---------------------add $ 800 to
M + 50 Credits-------------------- add $1000 to
M + 60 Credits.................... add $1200 to
Doctorate------------------------- add $1600 to
Bachelor's Scales 
Bachelor's Scales 
Master's Scales 
Master's Scales 
Master's Scales 
Master's Scales 
Master’s Scales 
Master's Scales 
Master's Scales
Longevity Increment (after 22 years)
Currently and through 1/92----------- $ 500
Continuing from 2/92 through 1/93----$ 700
Commencing 2/93---------------------- $ 800
Commencing 2/94---------------------- $ 900
Commencing 9/94---------------------- $1000
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BACHELOR'S DEGREE SALARY SCHEDULES
Current Scale 
9/91 thru 12/92
Increment
only New Scale
9/92 1/93 thru 12/93
Increment
only New Scale
9/93 1/94 thru 2/94
New Scale 
3/94 thru 12/94
Increment
only
9/94
1 -$28,000— ^ ^  1
2 - 28,600— C T *  2
3 - 29,800— C T *  3
4 - 3 0 , 7 0 0 \ ^ *  4
5 - 31,650— CT"* 5
6 - 33,000— 6
7 - 34,200— d T *  7
8 - 35, 100— ^ 7*  8
9 - 36,000— 9 
10 -$48,190-— — ^ 10
-$28,000 1
- 28,600----► 2
- 29,800------* 3
- 30,700------* 4
- 31,650------► 5
- 33,000------* 6
- 34,200------► 7
- 35,100------- 8
- 36,000------* 9
-$48,190----- H O
-$29,700 1
- 30,300— 2
- 31,600— 3
- 32,550— ^ *  4
- 33,550— 5
- 35,000— 6
- 36,250-— ^ *  7
- 37,200— 8
- 38,150— ^ * “ 9 
-$51,000— - ^ l O
-$29,700 1 -$30,900 1
- 30,300 2 - 31,550 2
- 31,600------ - 3 - 32,850 - 3
- 32,550------ * 4 - 33,850------- * 4
- 33,550------ ► 5 - 34,900------- ► 5
- 35,000------ •» 6 - 36,400-------► 6
- 36,250------ - 7 - 37,700------* 7
- 37,200------ - 8 - 38,700------- ► 8
- 38,150------ - 9 - 39,700------- * 9
-$51,000------ *10 -$53,850----- H O
-$31,500
- 32,150
- 33,500
- 34,500-
- 35,550-
- 37,100'
- 38,450-
- 39,450-
- 40,450 
-$55,30
u— _
0— *10
-$31,500
- 32,150
- 33,500
- 34,500
- 35,550
- 37,100
- 38,450
- 39,450
- 40,450 
-$55,300
MASTER’S DEGREE, MASTER'S EQUIVALENT, BACHELOR'S DE6REE + 30 CREDITS SALARY SCHEgWJ^
Current Scale 
9/91 thru 12/92
Increment
only New Scale
9/92 1/93 thru 12/93
Increment
only New Scale
9/93 1/94 thru 2/94
New Scale 
3/94 thru 12/94
Increment
only
9/94
1 -$29,200
2 - 30,000
3 - 31,500
4 - 32,500
5 - 33,700
6 - 34,800
7 - 35,600
8 - 36,400
9 - 37,300 
10 -$50,990
-$29,200 1
- 30,000----- ► 2
- 31,500----- ► 3
- 32,500------► 4
- 33,700----- *5
- 34,800------*-6
- 35,600------*>7
- 36,400----- *8
- 37,300------*9
-$50,990---- *10
-$30,950 1
- 31,800— 2
- 33,400-— ^  3
-  3 4 , 4 5 0 - C r ^  4
- 35,700— Z T * ’ 5
- 36,900— 6
- 37,750— 7
- 38,600-— 8
- 3 9 , 5 5 0 9  
-$54,000— -— ^10
-$30,950 1
- 31,800 2
- 33,400------- 3
- 34,450------- 4
- 35,700------► 5
- 36,900------- 6
- 37,750------- 7
- 38,600------» 8
- 39,550------- 9
-$54,000-------10
-$32,200 1
- 33,050 2
- 34.750----   3
- 35,850------ ► 4
- 37,150------ ► 5
- 38,350------ -  6
- 39,250----   7
- 40,150------ - 8
- 41,100----   9
-$57,000---- -10
-$32,800
- 33,700
- 35,400
- 36,500
- 37,850
- 39,100
- 40,000
- 40,900
1
2
3
4
5
6
7
8 
9 
0
-$32,800
- 33,700
- 35,400
- 36,500
- 37,850
- 39,100
- 40,000
- 40,900
- 41,900 
-$58,500
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OVERVIEW OF TEACHERS SALARY SCHEDULES AND RAISES
Bachelor's Degree 
Starting Salary (Step 1)
$28,000 —  9/92 (continues from 6/92)
$29,700 —  1/93
$30,900 —  1/94
$31,500 —  3/94 through 12/94
M.A., M. Equlv., B.A.+30 
Maximum Salary (Step 10)
$50,990 —  9/92 (continues from 6/92)
$54,000 —  1/93
$57,000 —  1/94
$58,500 —  3/94 through 12/94
Teachers Not at Top Step
Each step (steps 1 to 9) below the top step of Bachelor's and Master's Salary Schedules Increases as follows:
• 6* on 1/93 and another 61 by 3/94 (4* of that increase occurs on 1/94), and, in addition,
• All teachers moving up the Salary Schedules receive their full, normal Increments for 9/92, 9/93, and 9/94.
Raises at Top Step of H.A./H. Equlv./B.A.+30 Salary Schedule
9/92 thru 12/92 (continues from 6/92)— $50,990
1/93....................... add $3010— $54,000-
1/94----------------------- -add $3000— $57,000-
3/94.... .......-......... — add $1500—  $58,500-
5.90X in calendar year 1993
8 -33t/$45°° 1n calendar year 1994 
* ' [actually 7.77*/$4200 throughout calendar year 1994,
because the final $1500 of the total $4500 1994 
increase starts 1n March of 1994]
• $3010 change at the M.A. top in calendar year 1993, all of it effective on January 1, 1993
• $4500 change at the M.A. top in calendar year 1994, all of it effective by March 1, 1994
• Calendar Year 1993 - $3010 - 5.90* (all effective starting 1/93) *\ These percentage figures
• Calendar Year 1994 - $4500 - 8.33X (all effective by 3/94) ( do not include longevity
[7.77X ($4200) actually collected In calendar year 1994]^  increment Increases.
• $50,990— Top Step (Step 10) of M.A./B.A.+30 Salary Scale for 1991-92 School Year
• $58,500— Top Step (Step 10) of M.A./B.A.+30 Salary Scale beginning March 1994 (3/94 thru 12/94)
• $ 7,510— Dollar Growth at Top Step in 1.6 School Years under the New Contract (from 9/92 to 3/94)
• 14.73X--- Percentage Growth at Top Step In 1.6 School Years under the New Contract (from 9/92 to 3/94)
• $59,400— Effective 3/94, Salary for Teachers with M.A./B.A.+30 Who Are Receiving the $900 Longevity Increment
• $59,500— Effective 9/94, Salary for Teachers with M.A./B.A.+30 Who Are Receiving the $1000 Longevity Increment
I i
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SUMMARY OF SALARY, OTHER ECONOMIC, AND RELATED CONTRACT PROVISIONS
1. Overview of Teachers Salary Schedules and Raises
(see preceding page)
2. Longevity Increment for Teachers:
$700/year— continues from 2/92 through 1/93 
$800/year— effective 2/93 
$900/year— effective 2/94
$1000/year— effective 9/94 i
3. Retirement Incentive Program for Teachers/Professlonals for Summer of 1992 
$16,200 Value for Eligible Teachers with 25 Years of Service
$10,800 Minimum Value for Eligible Teachers under 25 Years of Service
Eligibility Requirements for Qualification as a Retiree Are the Same as Retiree Definitions Provided 
under PFT/School District Post-Retirement Health Care Coverage Program
Retirement Incentive Program Implemented only 1f the number of retirements in June of 1992 reaches a 
certain number in excess of the expected number of June 1992 retirements (the same procedure as 
we have followed for previous retirement Incentives)
Severance Pay Formula— see page 2 of Retirement Incentive Memorandum
4. New Extended Teaching Day Differential (applies only to those teachers on the new, extended "8-hour
teacher/9-period student" day 1n the high schools):
$1500-1992-93 School Year 
$1550— 1993-94 School Year 
$1600-1994-95 School Year
5. Pay Rates for Coaches, Intramurals, and Faculty Managers:
1992- 93 School Year— no change
1993- 94 School Year— 3X (plus any pay upgradings that may be worked out under the terms of the
new Article on "Special Provisions for Coaches, Faculty Managers, Intramurals, 
Extracurricular Activities........ " Sections 7 and 8d)
1994- 95 School Year— 2*
-page 1 of 3-
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6. Residency Waivers Memorandum and Concise Outline Explaining Teacher Residency Waivers (see other booklet)
7. Additional Assistant Coaches for Interscholastic Athletics:
High School Football:
Up to two (2) additional assistant football coaches at the high schools, depending on team numbers 
and junior varsity program at each school— commencing with the 1992 football season
High School Soccer:
One (1) assistant coach for boys' soccer, depending on team numbers and junior varsity program at 
each school— commencing fall 1993
One (1) assistant coach for girls' soccer, depending on team numbers and junior varsity program 
at each school— commencing fall 1993
High School Coeducational Cross Country:
One (1) assistant coach, depending on team numbers and junior varsity program at each school— com­
mencing fall 1992
High School Conditioning Coach for Athletics:
One (1) at each participating high school on a one-year pilot basis, subject to the availability 
of a qualified teacher at the high school— effective for the start of the 1992-93 school year
8. All Other Extracurricular Activities, Assistants, Pay Upgradings, Hours, Additional and Alternative
Compensation Approaches— any changes subject to School District-wide school restructuring and 
Individual school restructuring Initiatives, as well as PFT/School District Committee and PEP Steering 
Committee follow-through meetings during 1992, pursuant to the terms of the new Article on "Special
Provisions for Coaches, Faculty Managers, Intramurals, Extracurricular Activities....... ," Sections
5, 6, 7, 8, and 9.
9. Reimbursements to Schools for Athletics— to be updated and Included In new Agreement
10. Select Teacher/ITL Differential— no change (1 - $500; 2 - $1000; 3 - $1500; 4 - $2000)
11. Special Education Differential— no change ($300 or $600)
12. Non-Teaching Professionals 8-Hour-Day Differential— no change ($1500 maximum)
13. Non-Teaching Professionals Salary for Three (3) Additional Days Worked beyond the Teacher Work Year— con­
tinues at pro-rata daily salary rate
-page 2 of 3-
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14. Post-Retirement Health Care Coverage Plan for Teachers Automatically Continues— supplemented beginning
7/92 by new PSERS/State Post-Retirement Health Care Contribution of $660/year for all retired and 
future-retiring teachers and other school employees
Major Medical Program Deductibles Are Not Increased— $100/year for Individual; $300/year for family 
(Reminder— Major Medical Program covers all prescription drugs)
Deduction of the Teacher Health Care Contribution Twice Monthly [ 1.e ., from each of the two (2) paychecks 
each school month]— effective 9/92
Pre-Tax Premium Conversion Plan Continues; Provisions of Plan, Developed during 1988-1992 Agreement, 
Placed into New Agreement (applies to teacher health care coverage payments and to disability payments 
by those 1n disability plan— both are paid with "before-tax" dollars; this provides significant 
federal Income tax savings)
15. PTCU "12-Month Pay Club"— available through payroll deduction on the Credit Union deduction line
("Savings" line) on the paycheck— commencing 9/92. The first checks will be mailed to participants 
over the summer of 1993. Monies may not be withdrawn during the school year.
16. Maintain Mileage Reimbursement at Prevailing State of Pennsylvania Rate— commencing 1/93
Current mileage reimbursement rate under Article 141— 23</m11e (continues through 12/92)
Current State of PA mileage reimbursement rate— 25</m1le.
17. TSA Conduit through Credit Union (for teachers managing their own TSA monies by directing where their
TSA monies are sent)— effective 9/92
18. One (1) Additional TSA Carrier for PFT Sponsorship [which will bring total of PFT-sponsored carriers
to four (4)]— effective no later than 9/92
19. Payroll Deduction Provision for PFT "Dedicated Percentage Dues"— to be implemented j_f and when a
"Dedicated Percentage Dues" for the PFT building 1s adopted by the PFT membership:
a) Available for Inclusion with PFT Regular Dues Deduction through 8/92
b) Available beginning 9/92 as a Separate Deduction and Separate Itemization on Pay Stubs
20. Layoffs/School District's Calendar Year Budgeting— period for layoffs and budget/program cuts to occur,
in any year when there are such difficulties, will be between semesters, rather than 1n the summer 
(see other booklet)
21. Length of Agreement— Two Years and Four Months (2 1/3 Calendar Years— 2.4 School Years);
Monday, September 7, 1992, through Saturday, December 31, 1994 (see other booklet)
MAf,/ 17
-page 3 of 3-
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COUNSELORS SALARY SCHEDULES
Master's Degree Salary Schedules —  Regular 192-Day School Year*
9/91 through 12/92 1/93 through 12/93 1/94 through 2/94 3/94 through 12/94
1 -$34,000 1 -$36,000 1 -$37,450 1 -$38,150
2 - 35,100 2 - 37,200 2 - 38,650 2 - 39,400
3 - 35,900 3 - 38,050 3 - 39,550 3 - 40,300
4 - 36,700 4 - 38,900 4 - 40,450 4 - 41,200
5 - 37,600 5 - 39,850 5 - 41,400 5 - 42,200
6 - 51,290 6 - 54,300 6 - 57,300 6 - 58,800
7 - 51,590 7 - 54,600 7 - 57,600 7 - 59,100
8 - 51,890 8 - 54,900 8 - 57,900 8 - 59,400
9 - 52,190 9 - 55,200 9 - 58,200 9 - 59,700
10 -$52,490 10 -$55,500 10 -$58,500 10 -$60,000
Continuing through Entire Term of Agreement Longevity Increment (after 22 years)
M + 10 Credits, M. Equlv. + 10----add $ 200 to
M + 20 Credits, M. Equiv. + 20----add $ 400 to
M + 30 Credits--------------------- add $ 600 to
M + 40 Credits--------------------- add $ 800 to
M + 50 Credits--------------------- add $1000 to
M + 60 Credits.................... -add $1200 to
Doctorate-------------------------- add $1600 to
Master's Scales 
Master's Scales 
Master's Scales 
Master's Scales 
Master's Scales 
Master's Scales 
Master's Scales
Currently and through 1/92----------- $ 500
Continuing from 2/92 through 1/93----- $ 700
Commencing 2/93---------------------$ 800
Commencing 2/94---------------------$ 900
Commencing 9/94---------------------$1000
*1. Counselors work year 1s 195 days. The three (3) extra days (1n addition to the regular 192 days), occurring 
Immediately prior to the start of each new school year, are paid pro rata, at the annual 192-day salary rate 
1n effect for the new school year.
2. For days worked by counselors during the summer prior to the start of the full 195-day work year, compensatory 
days (non-work days) will be scheduled and taken during the regular work year. Counselor paydays for the 
regular 192 work days (Including for those days actually worked during the summer) will coincide with the 
paydays for all teachers.
3. Cluster chairpersons: $1000 ($100 per month).
4. There will continue to be an approximate balance maintained between certified counselors and certified social 
workers filling the developmental advisor and Intervention specialist positions.
5. These salary schedules also continue to apply to coordinators.
mpopeiu457afl-cio
SOCIAL WORKERS SALARY SCHEDULES
Master's, Bachelor's + 30 Credits Salary Schedules —  Regular 192-Day School Year*
9/91 through 12/92 1/93 through 12/93 1/94 through 2/94 3/94 through 12/94
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1 -$29,500 1 $31,250 1 -$32,500 1 -$33,100
2 - 30,300 2 - 32,100 2 - 33,350 2 - 34,000
3 - 31,800 3 - 33,700 3 - 35,050 3 - 35,700
4 - 32,800 4 - 34,750 4 - 36,150 4 - 36,800
5 - 34,000 5 - 36,000 5 - 37.450 5 - 38,150
6 - 35,100 6 - 37,200 6 - 38,650 6 - 39,400
7 - 35,900 7 - 38,050 7 - 39,550 7 - 40,300
8 - 36,700 8 - 38.900 8 - 40,450 8 - 41,200
9 - 37,600 9 - 39,850 9 - 41,400 9 - 42.200
10 - 51,290 10 - 54,300 10 - 57,300 10 - 58,800
11 - 51,590 11 - 54,600 11 - 57,600 11 - 59,100
12 - 51,890 12 - 54,900 12 - 57,900 12 - 59,400
13 - 52,190 13 - 55,200 13 - 58,200 13 - 59,700
14 -$52,490 14 -$55,500 14 -$58,500 14 -$60,000
Continuing through Entire Term of Agreement Longevity Increment (after 22 years)
M t 10 Credits. M. Equlv. + 10--- add ! 200 to Master's Scales Currently and through 1/92--------- -$ 500
M ♦ 20 Credits, M. Equlv. + 20--- add !> 400 to Master's Scales Continuing from 2/92 through 1/93— -$ 700
M + 30 Credits--- ...... -........add ! 600 to Master's Scales Commencing 2/93--------------------- $ 800
M ♦ 40 Credits--- --------------- add 800 to Master's Scales Convene Ing 2/94--------------------- -$ 900
M ♦ 50 Credits--- ............... add 1000 to Master's Scales Commenting 9/94--------------------- $1000
M ♦ 60 Credits--- --------------- add 1200 to Master's Scales
Doctorate-------- .... ...........add 11600 to Master's Scales
*1. Social workers work year Is 195 days. The three (3) extra days (In addition to the regular 192 days), occurring Immediately prior 
to the start of each new school year, are paid pro-rata, at the annual 192-day salary rate In effect for the new school year.
2. For days worked by social workers during the suaner prior to the start of the full 195-day work year, compensatory days (non-work 
days) will be scheduled and taken during the regular work year. Social workers paydays for the regular 192 work days (including 
for those days actually worked during the suamier) will coincide with the paydays for all teachers.
3. Cluster chairpersons: $1000 per year ($100 per month)
4. There will continue to be an approxlaute balance aiatntalned between certified counselors and certified social workers filling the 
developmental advisor and Intervention specialist positions.
5. Newly-hired school social workers are required to have a Master's Degree and are placed on the Master's Degree Salary Schedule.
Mote: Social Workers on Bachelor's Degree Salary Schedules
9/91 through 12/92 1/93 through 12/93 1/94 through 2/94 3/94 through 12/94
$49,090 $51,900 $54,750 $56,200
Bachelor's * 10 Credits— add $100 Bachelor's « 20 Credits— add $200 Longevity Increment— see above
NURSES AND DENTAL HYGIENISTS SALARY SCHEDULES
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Bachelor's Degree —  Regular 192-Day School Year*
9/91 throuqh 12/92 1/93 through 12/93 1/94 through 2/94 3/94 throuqh 12/94
1 -$28,300 1 -$30,000 1 -$31,200 1 -$31,800
2 - 28,900 2 - 30,600 2 - 31,850 2 - 32,450
3 - 30,100 3 - 31,900 3 - 33,150 3 - 33,800
4 - 31,000 4 - 32,850 4 - 34,150 4 - 34,800
5 - 31,950 5 - 33,850 5 - 35,200 5 - 35,850
6 - 33,300 6 - 35,300 6 - 36,700 6 - 37,400
7 - 34,500 7 - 36,550 7 - 38,000 7 - 38,750
8 - 35,400 8 - 37,500 8 - 39,000 8 - 39,750
9 - 36,300 9 - 38,450 9 - 40,000 9 - 40,750
10 - 48,490 10 - 51,300 10 - 54,150 10 - 55,600
11 - 48,790 11 - 51.600 11 - 54,450 11 - 55,900
12 -$49,090 12 -$51,900 12 -$54,750 12 -$56,200
Master's Degree, Master's Equivalent, Bachelor's + 30 Credits — Reqular 192-Day School Year*
9/91 throuqh 12/92 1/93 through 12/93 1/94 throuqh 2/94 3/94 through 12/94
1 -$29,500 1 -$31,250 1 -$32,500 1 -$33,100
2 - 30,300 2 - 32,100 2 - 33,350 2 - 34,000
3 - 31,800 3 - 33.700 3 - 35,050 3 - 35,700
4 - 32,800 4 - 34,750 4 - 36,150 4 - 36,800
5 - 34,000 5 - 36,000 5 - 37,450 5 - 38,150
6 - 35,100 6 - 37,200 6 - 38.650 6 - 39,400
7 - 35,900 7 - 38.050 7 - 39,550 7 - 40,300
8 - 36,700 8 - 38,900 8 - 40,450 8 - 41,200
9 - 37,600 9 - 39,850 9 - 41,400 9 - 42,200
10 - 51,290 10 - 54,300 10 - 57,300 10 - 58,800
11 - 51,590 11 - 54,600 11 - 57,600 11 -  59,100
12 - 51,890 12 - 54,900 12 - 57,900 12 - 59,400
13 - 52,190 13 - 55,200 ’ 13 -  58,200 13 -  59,700
14 -$52,490 14 -$55,500 14 -$58,500 14 -  60,000
Continuing through Entire Term of Agreement Longevity Increment (after 22 years)
B ♦ 10 Credits...................— add
B ♦ 20 Credits.....................add
H ♦ 10 Credits, M. Cqulv. ♦ 10----add
M < 20 Credits, M. Equl*. ♦ 20----add
H ♦ 30 Credits---------------------add
M ♦ 40 Credits---------------------add
H ♦ Credits.....................add
H * W  Credits------- ------------ add
Doc torate-------------------------- add
100
200
200
400
too
BOO
1000
1200
$1600
to Bachelor 
to Bachelor 
to Master's 
to Master 
to Master 
to Master 
to Master 
to Master 
to Master
s Scales
s Scales
Scales
Scales
Scales
Scales
Scales
Scales
Scales
Currently and through 1/92----------
Continuing fro* 2/92 through 1/93—
Coaaaenclng 2/93---------------------
Commencing 2/94-
S00
700
!800 
900
enclng 9/94.......................$1000
1 Bote: School nurses and dental hygienists work year Is 195 days. Work
day continues at 8 hours. The three (3) extra days (In addition to the 
regular 192 days), occurring lamedlately prior to the start of each new 
school year, are paid pro-rata, at ‘.he annual 192-day salary rate In
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PSYCHOLOGISTS SALARY SCHEDULES
Master's Degree Salary Schedules —  Regular 192-Day School Year*
9/91 throuqh 12/92 1/93 through 12/93
1 -$34,000 1 -$36,000
2 - 35,100 2 - 37,200
3 - 35,900 3 - 38,050
4 - 36,700 4 - 38,900
5 - 37,600 5 - 39,850
6 - 51,290 6 - 54,300
7 - 51,590 7 - 54,600
8 - 51,890 8 - 54,900
9 - 52,190 9 - 55,200
10 -$52,490 10 -$55,500
Continuing through Entire Term of Agreement
1/94 through 2/94 3/94 through 12/94
1 -$37,450 1 -$38,150
2 - 38,650 2 - 39,400
3 - 39,550 3 - 40,300
4 - 40,450 4 - 41,200
5 - 41,400 5 - 42,200
6 - 57,300 6 - 58,800
7 - 57,600 7 - 59,100
8 - 57,900 8 - 59,400
9 - 58,200 9 - 59,700
10 -$58,500 10 -$60,000
Longevity Increment (after 22 years)
M + 10 Credits, M. Equlv. + 10 
M + 20 Credits, M. Equlv. + 20
M + 30 Credits------- --------
M + 40 Credits----------------
M + 50 Credits----- ----------
M + 60 Credits................
Doctorate----------------------
--add $ 200 to Master's Scales 
--add $ 400 to Master's Scales 
— add $ 600 to Master's Scales 
— add $ 800 to Master's Scales 
— add $1000 to Master's Scales 
--add $1200 to Master's Scales 
— add $1600 to Master's Scales
Currently and through 1/92----------- $ 500
Continuing from 2/92 through 1/93----- $ 700
Commencing 2/93---------------------$ 800
Commencing 2/94---------------------$ 900
Commencing 9/94---------------------$1000
*Psycholog1sts extra work days/work weeks during the summer continue to be paid pro rata, at the annual salary 
rate in effect for whatever 1s the just-completed school year.
mpope1u457afl-cio
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TEACHERS OF COOPERATIVE WORK EXPERIENCE SALARY SCHEDULES
Master's, Bachelor's + 30 Credits Salary Schedules —  Regular 192-Day School Year*
9/91 throuqh 12/92 1/93 through 12/93
1 -$30,300 1 -$32,100
2 - 31,800 2 - 33,700
3 - 32,800 3 - 34,750
4 - 34,000 4 - 36,000
5 - 35,100 5 - 37,200
6 - 35,900 6 - 38,050
7 - 36,700 7 - 38,900
8 - 37,600 8 - 39,850
9 -$51,290 9 -$54,300
1/94 throuqh 2/94 3/94 through 12/94
1 -$33,350 1 -$34,000
2 - 35,050 2 - 35,700
3 - 36,100 3 - 36,800
4 - 37,450 4 - 38,150 ,
5 - 38,650 5 - 39,400
6 - 39,550 6 - 40,300
7 - 40,450 7 - 41,200
8 - 41,400 8 - 42,200
9 -$57,300 9 -$58,800
Continuing through Entire Term of Agreement Longevity Increment (after 22 years)
M + 10 Credits, M. Equlv. + 10-----add $ 200 to Master's Scales
M + 20 Credits, M. Equiv. + 20---- add $ 400 to Master's Scales
M + 30 Credits-------------------- add $ 600 to Master's Scales
M + 40 Credits-------------------- add $ 800 to Master's Scales
M + 50 Credits---------------------add $1000 to Master's Scales
M + 60 Credits---------------------add $1200 to Master's Scales
Doctorate-------------------------- add $1600 to Master's Scales
Currently and through 1/92----------- $ 500
Continuing from 2/92 through 1/93----$ 700
Commencing 2/93---------------------- $ 800
Commencing 2/94---------------------- $ 900
Commencing 9/94---------------------- $1000
♦Extra work day(s)/work week(s), if any, for Teachers of Cooperative Work Experience continue to be paid pro-rata, 
at the annual salary rate 1n effect for whatever 1s the just-completed school year.
Note: This salary schedule replaced the former "assistant coordinators" salary schedule and applies to all teachers,
including assistant coordinators, who formerly were paid on that salary schedule before moving to this 
"Teachers of Cooperative Work Experience" salary schedule.
mpopeiu457afl-c1o
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FULL-TIME SUBSTITUTE TEACHERS SALARY SCHEDULES
9/91 through 12/92
1 -$27,300
2 - 28,000 
3 -$28,600
1/93 through 12/93
1 -$29,000
2 - 29,700
3 -$30,300
1/94 through 2/94
1 -$30,200
2 - 30,900
3 -$31,550
3/94 through 12/94
1 -$30,800
2 - 31,500
3 -$32,150
Section 1. 
Section 2.
Steps 2 and 3 of the salary schedule continue to correspond directly to steps 1 and 2 of 
the Bachelor's Degree regular salary schedule for teachers.
Full-time substitute teachers shall continue to be employed on no more than a semester basis.
ADJUNCT TEACHERS SALARY SCHEDULES AND HOURLY RATES
9/91 through 12/92 1/93 through 12/93 1/94 through 2/94 3/94 through 12/94
1 -$28,000/$23.70
2 - 28,600/ 24.21
3 - 29,800/ 25.23
4 - 30,700/ 26.00
5 - 31,650/ 26.79
6 - 33,000/ 27.94
7 - 34,200/ 28.95
8 - 35,100/ 29.71
9 -$36,000/$30.48
Section 1.
Section 2.
Section 3.
1 -$29,700/$25.14 1 -$30,900/$26.16 1
2 - 30,300/ 25.65 2 - 31,550/ 26.71 2
3 - 31,600/ 26.75 3 - 32,850/ 27.81 3
4 - 32,550/ 27.56 4 - 33,850/ 28.66 4
5 - 33,550/ 28.40 5 - 34,900/ 29.54 5
6 - 35,000/ 29.63 6 - 36,400/ 30.81 6
7 - 36,250/ 30.69 7 - 37,700/ 31.92 7
8 - 37,200/ 31.49 8 - 38,700/ 32.76 8
9 -$39,000/$33.02 9 -$42,000/$35.56 9
11 continue on the 189-day work year.
 -$31,500/$26.67
- 32,150/ 27.22
- 33,500/ 28.36
- 34,500/ 29.21
- 35,550/ 30.10
- 37,100/ 31.41
- 38,450/ 32.55
- 39,450/ 33.40 
-$43,500/$36.83
The hourly rate for adjunct teachers shall continue to be determined by dividing the applicable 
annual salary schedule amount by 1181.25 (6.25 x 189).
Beginning 1n September of 1992, the School District agrees to begin paying adjunct teachers 
on the same monthly paydates as teachers. This will be done by converting the adjunct 
teachers hourly rates to an equivalent salary basis.
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PRE-SCHOOL LEVEL II TEACHERS
9/91 throuqh 12/92 1/93 throuqh 12/93 1/94 throuqh 2/94 3/94 through 12/94
1 -$19,100 1 -$20,250 1 -$21,050 1 -$21,450
2 - 20,200 2 - 21,400 2 - 22,250 2 - 22,700
3 - 21,300 3 - 22,600 3 - 23,500 3 - 23,950
4 -$22,400 4 -$23,750 4 -$24,700 4 -$25,150
CHILD CARE COORDINATOR AND HEAD START NUTRITIONIST
9/91 throuqh 12/92 1/93 throuqh 12/93 1/94 throuqh 2/94 3/94 throuqh 12/94
1 -$28,000 1 -$29,700 1 -$30,900 1 -$31,500
2 - 28,600 2 - 30,300 2 - 31,550 2 - 32,150
3 - 29,800 3 - 31,600 3 - 32,850 3 - 33,500
4 -$30,700 4 -$32,550 4 -$33,850 4 -$34,500
Longevity Increment (after 22 years)
Currently and through 1/92-----------) 500
Continuing from 2/92 through 1/93----$ 700
Commencing 2/93---------------------- $ 800
Commencing 2/94---------------------- $ 900
Commencing 9/94---------------------- $1000
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JOB TRAINING PARTNERSHIP ACT (JTPA) TEACHERS SALARY SCHEDULES
Level A
Level B
Level C
Level 0
9/91 through 12/92 1/93 through 12/93 1/94 through 2/94 3/94 throuqh 12/94
1 -$2,750 1 -$2,915 1 -$3,032 1 -$3,090
2 - 2,861 2 - 3,033 2 - 3,154 2 - 3,215
3 - 2,981 3 - 3,160 3 - 3,286 3 - 3,349
4 - 3,072 4 - 3,256 4 - 3,387 4 - 3,452
5 - 3.176 5 - 3,367 5 - 3,501 5 - 3,569
6 - 3,311 6 - 3,510 6 - 3,650 6 - 3,720
7 * 3.434 7 - 3,640 7 - 3,786 7 - 3,858
8 - 3,525 8 - 3.737 8 - 3,886 8 - 3,961
9 - 3,617 9 - 3,834 9 - 3,987 9 - 4,064
10 -$4,819 10 -$5,100 10 -$5,385 10 -$5,530
9/91 throuoh 12/92 1/93 through 12/93 1/94 through 2/94 3/94 throuqh 12/94
1 -$2,800 1 -$2,968 1 -$3,087 1 -$3,146
2 - 2,921 2 - 3,096 2 - 3,220 2 - 3,282
3 - 3,049 3 - 3,232 3 - 3,361 3 - 3,426
4 - 3,147 4 - 3,336 4 - 3,469 4 - 3,536
5 - 3,266 5 - 3,462 5 - 3,600 5 - 3,670
6 - 3,412 6 - 3,617 6 - 3,761 6 - 3,834
7 - 3,546 7 - 3,759 7 - 3,909 7 - 3,984
8 - 3,649 8 - 3,868 8 - 4,023 8 - 4,100
9 - 3,752 9 - 3,977 9 - 4,136 9 - 4,216
10 -$4,889 10 -$5,170 10 -$5,455 10 -$5,600
9/91 throuqh 12/92 1/93 through 12/93 1/94 throuqh 2/94 3/94 throuqh 12/94
1 -$2,920 1 -$3,095 1 -$3,219 1 -$3,281
2 - 3,010 2 - 3,191 2 - 3,318 2 - 3,382
3 - 3,180 3 - 3,371 3 - 3,506 3 - 3,573
4 - 3,290 4 - 3,487 4 - 3,627 4 - 3,697
5 - 3,430 5 - 3,636 5 - 3,781 5 - 3,854
6 - 3,555 6 - 3,768 6 - 3,919 6 - 3,994
7 - 3,640 7 - 3,858 7 - 4,013 7 - 4,090
8 - 3,724 8 - 3,947 8 - 4,105 8 - 4,184
9 - 3,831 9 - 4,061 9 - 4,223 9 - 4,305
10 -$5,099 10 -$5,400 10 -$5,700 10 -$5,850
9/91 throuqh 12/92 1/93 throuqh 12/93 1/94 throuqh 2/94 3/94 throuqh 12/94
1 -$2,950 1 -$3,127 1 $3,252 1 -$3,315
2 - 3,040 2 - 3.2?2 2 - 3,351 2 - 3,416
3 - 3,210 3 - 3,403 3 - 3,539 3 - 3,607
4 - 3,320 4 - 3,519 4 - 3,660 4 - 3,730
5 - 3,460 5 - 3,668 5 - 3,814 5 - 3,888
6 - 3.589 6 - 3,804 6 - 3.957 6 - 4,033
7 - 3,674 7 - 3,894 7 - 4,050 7 - 4,128
8 - 3.761 8 - 3,987 8 - 4.146 8 - 4,226
9 - 3,872 9 - 4,104 9 - 4.268 9 - 4,351
10 -$5,129 10 -$5,430 10 $5,730 10 -$5,880
These JTPA Salary Schedules continue to represent monthly salaries, based on the calendar month work schedule and 
an eight (8) hour teachlng/work day.
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Friday Evening, December 6, 1991— Agreement Completed-
Hemorandum of Agreement
Summer 1992 Retirement Incentive Program for Teachers
The parties agree to develop a mutually-agreed-to Retirement Incentive Program for teachers and other profes­
sionals that will have an effective date of the completion of the 1991-92 school year (June 1992).
The parameters for the Program are as follows:
1. The Program will have to result In no costs to the School District or a savings in costs to the School District, 
1n terms of its budget Impact during the 1992-93 school year and the savings 1t generates 1n future budget 
years, or 1t will not ultimately be put Into effect.
2. The full amount of the Retirement Incentive should be $16,200 for all those teachers having twenty-five (25) 
years of service, l.e., all those teachers who have been receiving, or who have been entitled to receive,
the longevity increment for at least three (3) years as of June 30, 1992. For those teachers who are eligible 
for the Retirement Incentive (see Section 4 of this Memorandum) but who have fewer than twenty-five (25) 
years of service, the Retirement Incentive amount will be less than the full amount but should not be less 
than $10,800.
3. The Program will require a minimum number of teachers and other professionals as participants before 1t can
be Implemented. The minimum number will be mutually set and must be mutually agreed to by the parties.
It will be determined by an estimate of the normal number of retirements that would have occurred 1n the
summer of 1992 plus an additional number of retirements resulting from the Program which generate savings
to the School District that at least offset the costs of the entire Retirement Incentive Program.
4. The Program will have the same eligibility requirements as are provided for continuation in the post-retirement 
health care coverage provided under Article 129 gf the Professional Agreement.
5. The Program may ultimately Involve Retirement Incentive amounts based on years-of-service 1n the School System, 
but age considerations will only be employed to determine the amount of savings per retiree to the School 
District.
6. Subject to the provisions of Section 7, payments to the retiree from the Program, if 1t 1s implemented, can 
be received 1n either of the following two (2) ways:
a. The retiree can receive one-third (1/3) of his/her Retirement Incentive at retirement (June 30, 1992); 
one-third (1/3) on June 30, 1993; and the final one-third (1/3) on June 30, 1994; or
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*b. The retiree can receive one-half (1/2) of his/her Retirement Incentive on January 1, 1993, and the other 
one-half (1/2) of his/her Retirement Incentive on January 1, 1994.
7. The School Board, after consultation with the PFT, may determine that it is necessary to defer the first 
Retirement Incentive payment under Section 7a above to January of 1993, so that the first budget impact of 
the Retirement Incentive Program occurs in the 1993 School District budget.
8. Should a teacher who is eligible for this Program, or who would be eligible by June 30, 1992, die in service 
during the balance of the 1991-92 school year, the teacher's estate will receive the full Retirement Incentive 
payment. Should a teacher who has retired and received the Retirement Incentive die during retirement without 
having received his/her full Retirement Incentive, the balance of the Retirement Incentive will be paid to 
his/her estate.
9. The parties recognize that various types of retirement incentives and severance payments do not qualify as 
salary for purposes of the computation of final average salary to determine pension entitlement, and no employee 
or employer pension contributions will be made on the Retirement Incentive amounts which are paid to teachers
or other professionals who participate in this Retirement Incentive Program.
10. The date for announcement of the Program, if the Program can be mutually agreed to, will be March 16, 1992, 
unless additional time is needed for its development. Time parameters for participating in the Program will 
also be set.
11. The Union and the School District agree to work together to develop this Program. The Union and the Division 
of Personnel and Employee Relations will work cooperatively to make the Program as successful as possible.
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Article 120, Severance Pay
Plan and formulae for retirees remain the same, with the value of each credited accumulated sick leave day [one-half 
(»s) of the teachers's total accumulated sick leave days] being equal to 28% of the dally rate of pay based on 
the M.A./B.A.+30 step 10 salary, which Increases from year to year.
$50,990 * 189 X .28 = $75.54 per credited accumulated day (6/92)
$54,000 •» 192 X .28 = $78.75 per credited accumulated day (6/93)
$58,500 ■» 192 X .28 = $85.31 per credited accumulated day (6/94)
As an alternative, based on years of service, the severance pay formula for retirees is one-and-one-half (l*s) 
X applicable per credited accumulated day rate above X number of years of service.
Article 145, Credit Union Simreer Savings, Loan Payment, and Twelve-Month Pay Club Plans
Sections 1 and 2. Same.
3. The Board, upon proper authorization of the Individual teacher, shall permit a Credit Union payroll deduction ' 
for the purpose of participation In a Credit Union-sponsored "Twelve-Month Pay Club," the purpose of which 
1s to provide checks to participants during the summer. The "Twelve-Month Pay Club" will commence with the 
1992-93 school year, with the first checks mailed to participants at their homes during the summer of 1993. 
Details will be worked out between the PFT and the PTCU.
Note: Contributions Into the "Twelve-Month Pay Club" cannot be wlthdrawn/received by the contributor until the
summer— somewhat like a certificate of deposit. This 1s an alternative to the option of 12-month pay, 
which the School District 1s unwilling to provide.
Article 125, Tax-Sheltered Annuity Program
Section 1. Increase to four (4) annuity plans/carrlers, effective no later than 9/1/92.
New Section 2.
2. A tax-sheltered-annuity conduit through the Pittsburgh Teachers Credit Union will be made available beginning 
September 1, 1992, contingent upon the agreement of the PTCU and the working out of the details for implemen­
tation. Such a conduit 1s to provide the means for TSA participants who wish to manage their own TSA monies 
directly to be able to do so, through having their Initial TSA deductions sent first to the Credit Union 
which will then disburse these monies to the Investment program(s) Identified by the TSA-partic1pat1ng teacher.
Article 128, Payment of Premiums for Health Care Coverage
Health care deductions from paychecks (payments by teachers/professlonals) will be made twice monthly, effective
September 1992.
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Article 2, Union Recognition and Dues Deduction
A separate deduction each pay and a separate Itemization on the pay stub will be available for a PFT "dedicated 
percentage dues," 1f such a dues 1s approved by the PFT membership.
Article 141, Mileage Allowance
The mileage reimbursement rate shall be the prevailing State of Pennsylvania mileage reimbursement rate, commencing 
January 1, 1°93.
